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11 MAYOR AND COUNCILLORS REPORTS 

11.1 OVERVIEW OF MAYOR YANNER, COUNCILLOR THOMPSON AND ACTING CEO TO 
CANBERRA 

Author: Mayor 

Attachments: 1 Mornington Island Health and Welfare Briefing   
2 Mornington Island Ministerial Presentation    

  

PURPOSE (EXECUTIVE SUMMARY) 

Mayor will give an overview of trip to Canberra. 

BACKGROUND & PREVIOUS COUNCIL CONSIDERATION 

This Trip was to meet with The Hon Ken Wyatt MP, Minister for Indigenous Australians and to 
meet with the TCICA delegation to Canberra, also to meet with Various Government Ministers and 
the Opposition. 

This brief provided detailed information, statistics and benefits to support the need for solutions in 
Mornington Island Community. 

 
As per the two attached documents. 

FINANCIAL & RESOURCE IMPLICATIONS 

Nil 

RECOMMENDATION 

That Council receives this report. 
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13 STAFF REPORTS - FINANCIAL SERVICES 

13.3 FINANCIAL REPORT AS AT 31 MAY 2021 

Author: Acting Finance and Administration Manager 

Attachments: 1 Financial Statements as at 31 May 2021 (under separate cover)   
2 Deailed Budget v Actual - Total Council May 2021 (under separate 

cover)   
3 Capital Projects - Financial Status Report  -May 2021 (under 

separate cover)    
  

PURPOSE (EXECUTIVE SUMMARY) 

This report provides Council with a financial report as required under Section 204 of the Local 
Government Regulation 2012. The financial report must state the progress that has been made in 
relation to the local government’s budget for the period of the financial year, up to a day as near as 
practicable to the end of the month before the meeting is held.  

This report provides the following attachments as supporting information as at 31 May 2021 
(i.e.83% through the financial year): 

 
- Statement of Comprehensive Income  

- Statement of Financial Position 

- Statement of Cash Flows  

 

Reporting is now against the Revised Budget 2020-21 

BACKGROUND & PREVIOUS COUNCIL CONSIDERATION 

Please refer to attachment 1 for details on the Council’s financial performance YTD as at 31 May 
2021. The second attachment provides a detailed review of Council’s income & expenditure 
compared to budget and previous year.  Attachment 3 details the Council’s year to date capital 
expenditure versus budget. 

 

FINANCIAL & RESOURCE IMPLICATIONS 

Following the Covid-19 restrictions impacting the later half of 2020, Council operations are working 
towards business as usual, with contractors travelling to the island, and backlog of projects are 
progressing. Council’s overall cash position is still positive in May 2021. 

It is noted that following the budget review both total income and expenditure have decreased 
resulting in a lower budgeted net surplus at the end of the year. The May figures are all being 
reported against the revised budget. 
 

RECOMMENDATION 

That Council receives and notes this report. 
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13.4 COMMUNITY DEVELOPMENT REPORT - JUNE 2021 

Author: Acting Executive Manager Finance and Human Services 

Attachments: Nil 
  

PURPOSE (EXECUTIVE SUMMARY) 

To inform Council of progress with the Community Development Officer’s Functions. 

BACKGROUND & PREVIOUS COUNCIL CONSIDERATION 

 

Principal objectives  

The role of the Community Development Officer is to develop community activities, youth 
programs, manage, oversee, support, resource, and facilitate the events prescribed in the 
Calendar of events for the benefit of the community. This includes increasing utilisation of 
Councils gym.  

I was formally appointed to this full-time position on 26th April 2021. Please find below the 
following work that has been done.  

Updates  

 

Tavern  
1. On 14th May 2021, the application for the Commercial other (subsidiary on-premises) 

licence was formally submitted.  
2. Operational requirements and the budget are being worked on. Human Resources are 

working on position descriptions.  
3. There is a new floor cleaner and 85” TV installed in the Tavern for showing of live 

sports and other entertainment.  
4. We may need to consider security due to current security staffing being an issue. This 

was the issue that cancelled the June planned pub event.  
5. Monthly pub nights are still ongoing. Next pub night is 10th July 6pm. The next planned 

pub night is 14 August.  

 

Carriage Limit  
1. An application for a carriage limit to be reinstated to Mornington Island has been 

submitted to DATSIP.  
2. A consultation process will occur with other stakeholders. The conversation with the 

Police has started as we work together to ensure the process is smooth.  
3. We are looking to utilise the old kiosk area to distribute the alcohol in an organised 

manner away from the Barge shed.  
4. We need to look at the following potential issues. o Per person per vehicle at one point 

in time,  
5. How they are marked off as receiving their allocated amount,  
6. What if they purchase more than the restrictions permit and the storage thereof?  
7. Timeframes allowed for pickup.  

 

Upcoming events  
- 17th June Thursday: MI School Athletic Carnival 9.30 – 3.10pm.  
- 28th June: Community Boxing night and Touch Footy programs start this week with 

funding from MoveIt NQ.  
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- 28th June – 2nd July: Barbershop and Women’s cuts program during the first week of the 

school holidays.  
- 4-11 July: NAIDOC week. In the second week of the school holiday where the theme is 

Heal Country. A schedule of the week’s events is currently being worked on.  
- 10 July Saturday: Lelkandu Fishing Competition and Pub night.  

 

MI Raiders Rugby League team  
1. Currently managing the team  
2. First cluster was held on 22nd May 2021 where they won 2 out of 3 games and currently 

the top of the table.  
3. A request to the local fare scheme for an exemption was denied.  
4. Sponsorship has been secured from the Butchers, Hutchinson Builders, Carpentaria 

Freight and Gununamanda Store. Other requests are still outstanding.  

 

Miscellaneous  
1. Convenor of the Youth sub-committee  
2. Queensland Indigenous Youth Leadership: 3 applications were submitted, and all were 

successful. Program starts on 28th June until 4th July. All costs are covered for the 
successful participants (flights, accommodation, food, mentors, and programs).  

3. New gym equipment to be ordered. Revamp of the current gym equipment.  
4. Cricket with the Cops: MSC is on a rotating roster to provide food and refreshments.  
5. Community Safety Plan: at the implementation stage and work is starting on the action 

plan. A budget item has been included for this work.  
6. Cowboys House: continuing discussions on forging better relationships with the 

community to enhance the programs currently on offer for our youth.  

 

FINANCIAL & RESOURCE IMPLICATIONS 

Nil 

RECOMMENDATION 

That council receives and notes this report. 
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14 STAFF REPORTS - GOVERNANCE AND COMMUNICATIONS 

14.9 REVENUE POLICY 2021/22 

Author: Governance Coordinator 

Attachments: 1 Proposed Revenue Policy 2021/2022    
  

PURPOSE (EXECUTIVE SUMMARY) 

To seek Council’s approval of the attached Revenue Policy 2021/2022. 

BACKGROUND & PREVIOUS COUNCIL CONSIDERATION 

The purpose of the Revenue Policy, pursuant to Section 193 of the Local Government Regulation 
2012, is to set out the principles used by Council in the 2021/2022  Financial Year. 

A copy of the proposed policy is attached.  

The Executive Manager Finance and Human Resources will speak to the proposed policy at the 
meeting.  

Note: the attached version of the proposed Revenue Policy supersedes that included in the original 
Agenda for item 14.9, which should be disregarded.  

FINANCIAL & RESOURCE IMPLICATIONS 

As per the proposed policy as attached. 

RECOMMENDATION 

That Council adopted the Revenue Policy as attached to this report, subject to updating text 
highlighted in yellow.  
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15 STAFF REPORTS - INFRASTRUCTURE & TECHNICAL SERVICES 

15.2 INFRASTRUCTURE AND TECHNICAL SERVICES DEPARTMENT 

Author: Executive Manager, Infrastructure and Technical Services 

Attachments: 1 Warehouse report    
  

PURPOSE (EXECUTIVE SUMMARY) 

To provide council with an update regarding monthly activities that has been undertaken by the 
Infrastructure and Technical Services Department. 

BACKGROUND & PREVIOUS COUNCIL CONSIDERATION 

As per last the Council report, staffing is continuing to be a major issue across all sections of the 
Infrastructure & Technical Services, with a number of key positions still under recruitment or a 
waiting interview.  

Tier 3 Airport Transport Security Program 

The council had received a notice from the Department of Home Affairs “ACTION REQUIRED - 
Tier 3 Airport Transport Security Program (Mornington Island Airport)” this was in relation to the 
Departments program of deregistering rural and remote aerodrome from the requirements of being 
a security controlled airport. 

Mornington Island Airport was identified for deregulation based on the airport’s current risk profile. 

Our RPT operator REX had a number of concerns with this deregulation based on its requirements 
under the RPT’s operational conditions, which states that REX must operate within secured airport 
and aerodromes. 

Rex requested that Council voluntarily opt into the aviation security framework as an airport that 
does not meet the minimum threshold for mandatory inclusion.  

This decision was confirmed at the November 2020 Council Meeting, the action request by the 
Department was in relation to the current contact list contained within the Aerodrome’s 
Departmental files, in which the names listed did not match the names listed in the updated 
manual.   

The Council’s responsible Officer will be advising the Department of any changes to the 
Aerodrome’s Contact list in line with the requirements of our operational manual, our regulatory 
and compliance obligations. 

DRFA program 

The Department is working towards the DRFA program for the Betterment and 2020 works, 
discussions with the Contractor over the engagement of both Council’s equipment and personnel 
have been positive, the Contactor is also supportive of the proposed operational model based on 
the Council undertaking an ever increasing level of its own road construction and maintenance 
works as the Council builds its capacity and skills. 

And while the current contract does not allow for any amount of in-house operational works, the 
possibility of a small amount of low-level Council staff based self-managed projects under the 
guidance of the Contractor maybe consideration and agreed upon.    

QRA has been very supportive of Council’s decision to re-establish its road maintenance 
programs.   

Council’s current DRFA consultant has been informed that they are to be moving into a caretaker 
mode, as Council will be undergoing a new tender process to appoint a consultant under a 
(Schedule of Rates) for these works and programs for a period of three years.  
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Works for Queensland  

The 2021-24 Works for Queensland Approved Projects, Mornington Shire -Procurement and 
Installation of a new, high grade water filtration system. 

Staff are working with Unity Water and SEQ Water to create a Consultant’s Brief for the projects 
Scope (based on water Quality- Testing), a Code requirement Concept design (please note both 
organisations are suppling their services free of charge). 

The current plan is to develop a plant concept that is modular in design, easy to future proof and 
exceeds the ADWG at all points of supply.  Staff have another meeting with both organisations on 
the 21th of this month, we already have a rough outline of the requirements, and we should have 
the full requirements of the Consultants’ Brief completed by the 23 June.     

We have received approval for a variation to our ICCIP funding that will allow us to utilise up to 
$100,000 of that funding to obtain the concept, the modelling, process design and the engage a 
specialist consultancy, this way the W4Q’s allocated funds of $1,410,000 can be maximised for the 
D&C project based on the concept and requirement’s set from the water quality investigations and 
demand requirements, noting consultancy costs are not eligible under the Works for Queensland 
grant. 

Contractual Services  

Vendor Panel and Local Buy along with TenderLink will be online soon, these procurement portals 
will help Council track record and comply with our regulatory requirements.  

And further assist in the development of Sound Contracting Principals in accordance with the Local 
Government Act and its Regulations.  

Town Street, Parks & Gardens Management Plan  

This current plan is to continue to undertake work along the street on a weekly basis, the most 
practical way to address has been to split the team up and assigning each new team with a section 
of the town, and give ownership of that section of the town to each team. 

This way the supervisor and manager will be able to assist the teams with completing their work.  

The street sweeper is not operational, the machine that it was order to fit on will still have to be 
made operational or replaced within the Capital Budget, Council has requested a fit for purpose 
street sweeper.  

The necessary spray equipment associated with the perimeter fencing and general plant and weed 
control for Council’s properties and along kerb and channels, stormwater inlets and gullies, within 
Gununa has arrived and both buggies are being set up for spraying one is already in the field 
working. 

Containment of the Horses - Rodeo Ground  

The Dozer was not available, so a frontend loader and backhoe was used to clear the fence line. 
The horse handlers assisted by our staff are undertaking the fencing, and other associated works.    

140m Grader  

The grader still waiting its new tyres before it is transported to the island, operator training and 
selection will be the next step in the program for this piece of equipment.  

Council will have to make sure that the hire of this machine is included within the QRA contracts to 
maintain a return on investment.  

The Infrastructure Services 

The Infrastructure Services consists of the following Departments carrying out work associated 
within each of the following areas: 

 Works, Plumbing & Drainage 

 Batch Plant 

 Civil 

 Fencing 
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This report outlines the activities undertaken by Infrastructure Services Department during the 
month of May 2021.  

Batch Plant 

Work has continued with the supply of concrete to the construction works throughout the 

community as part the housing improvement projects currently being carried out in Gununa. 

Due to the increased volume of required concrete being supplied for each job that had been 

previously quoted, an additional order for aggregate has been placed and this may delay concrete 

supply during the following weeks until its supply.  

The replacement of the conveyor belt to the existing batch plant unit has arrived and it is 

anticipated that it will be fitted following the slowdown of construction works after the end of the 

2020-2021 financial year.  

Civil 

Civil crew during the month of May carried out their regular duties including; 

 Assisting the Waste Management staff with general clean up at landfill including compaction of 
waste up against pit wall increasing available capacity of the existing waste landfill pits on site. 

 Clean up and removal of sand build up from barge ramp on Tuesdays to ensure suitable and 
safe access to ramp, to allow the unloading and loading of supplies from barge 

 Civil crew over the recent weeks have continued with site preparation for proposed carports, 
including removal of rubbish and excess material following site preparation, boring of pier 
holes for carport footings 

Fencing 

The fencing department project work is ongoing with the following project have continued, and 
future project planned to continue during over the coming months. 

 Works have been completed on a number of barriers at the selected locations around town to 
prevent the movement of both vehicle and motorbike behind properties creating dust and 
unnecessary noise  

 Fencing staff have been rendering assistance with the installation of the horse paddock 
fences. 

 

WATER AND SEWERAGE 

Daily water sampling is undertaken from several sample points, throughout the water reticulation 
network and part of the water quality monitoring program; the chlorine residual of the drinking 
water is checked against the Australian Drinking Water Guidelines (ADWG). 

Daily inspections and maintenance work is being undertaken throughout the Water Treatment 
Plant and Reservoirs (Clearwater) to insure that the treatment process is running efficiently and 
performing with in its design parameters. 

Daily cleaning of sewer grates at the Sewer Treatment Plant (STP) ponds and monitoring of the 
pump stations A, B, and C. for operational compliance. Maintenance of Fire Hydrants and Valves 
around the community has been placed on hold as other areas of the treatment and supply service 
have taken priority over these works, staff will be readdressing these maintenance items when 
additional materials are available. 
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Table 1: Processed water going to community 

Month 
End 

Usage in 
KL 

Month 
End 

Usage in 
KL 

Month  

End 

Usage in 
KL 

Month  

End 

Usage in KL 

Jan 29,794 
KL 

April 37,457 
KL 

July  Oct  

Feb 26,591 
KL 

May 34,710 
KL 

Aug  Nov  

March 30,731 
KL 

June  Sept  Dec  

Total 87,116 
KL 

Total  Total  Total  

 

Table 2: Monthly rainfall 

Month 
End 

Rainfall Month 
End 

Rainfall Month  

End 

Rainfall Month  

End 

Rainfall 

Jan 368 mm April 67 mm July  Oct  

Feb 395 mm May 3 mm Aug  Nov  

March 175 mm June  Sept  Dec  

Total 938 mm Total  Total  Total  

 

Table 3: Dam capacity values (in %) taken on the last day of each month  

Month 
End 

Dam 
Capacity 

Month 
End 

Dam 
Capacity 

Month  

End 

Dam 
Capacity 

Month  

End 

Dam 
Capacity 

Jan 100% April 100% July  Oct  

Feb 100% May 100% Aug  Nov  

March 100% June  Sept  Dec  

        

Landfill 

The landfill crew are continuing with the three times a week rubbish collection. Two days a week 
clear landfill/dump. Interruptions to regular services occurred due to issues with the garbage truck. 
The truck is currently operational and collection services are been supplied. 

Airport 

Airport operations have returned to the standard ARO duties revolving around the RPT service 
(REX) and the RFDS medical based flights, with addition ground maintenance being undertaken 
when staff and equipment is available. 

PARKS AND GARDENS 

Parks and Gardens ongoing maintenance works is being carried out throughout the community, 
with rubbish removal along the property’s fence lines and within the parks, general urban street 
cleaning being addressed with the available resources. 

Maintenance works has been carried out throughout the community with rubbish remove along 
fence lines, also B.A.S work with mow & tidy jobs. 
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Workshop Report (on behalf of Workshop)  

Workshop & Fuel Depot  

The Workshop’s staff are continuing to work on Council’s the non-operational equipment, and they 
have had some success on returning some items of equipment back to a serviceable state, 
although some of this work has been re-damaged and required additional works to be carried out 
prior to its return to service.  

Council’s casual employed diesel fitter and been engaged as a full-time employee and permeant 
staff is still an issue for this area.    

Please note: that Council has again suffered from damaged or broken windscreens and windows 
on its plant over the last month.  

Council’s Warehouse staff have been assisting the workshop in the sourcing and order parts to 
reduce the administrational pressures on the Workshop.  

See attached for a detailed report on Council’s warehouse operations.  

FINANCIAL & RESOURCE IMPLICATIONS 

Budgetary  

RECOMMENDATION 

That Council receives and notes this report. 
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16 STAFF REPORTS - HUMAN SERVICES 

16.1 HR REPORT FOR THE MONTH OF MAY 2021 

Author: Human Resources Manager 

Attachments: Nil 
  

PURPOSE (EXECUTIVE SUMMARY) 

The purpose of this report is to provide Council of operational updates for the month of May 2021 
within HR department. 

BACKGROUND & PREVIOUS COUNCIL CONSIDERATION 

Recruitment and requests of filling of vacancies across the organisation continued to be the focus 
of HR department for the month of May. 

 

Recruitment Update: 

 

Position Title Recruitment Update 
 

Executive Finance and Human Services 

( Full-time, Permanent) 

Job been re-advertised 3 times over the course of 12 

months, position has been on 12 months of ongoing 

temporary fill, no right candidate has been  successful to the 

role. 

HR seeking qoutes from reputable recruitment agencies to 

assist in right attracting candidates. 

 

Finance and Administration Manager 

(Full-time, Permanent) 

Job been re-advertised 5 times over the last 18 months, 

position has been filled by various temporary employees for 

the more than 20 months, no right candidate has been  

successful to the permanent role. 

HR reviewing recuitment options. 

 

Workshop Manager 

( Full-time, Permanent)  

Review for permanent recruitment ongoing 

Recruitment of temporary Workshop Manager pulled out 

due to no successful applicants. 

 

Customer Service Officer  

(Full-time, Permanent) 

 

Successful candidates withdrew appointment. 

 

Ongoing discussion of staff internal transfer. 

 

2x Qualified Plumbers/Drainers/Gas 

Fitters 

Succesful appointment, 1 new Trade Qualified Plumber 

started dated 7 June 2021 as full time employee. 

1x Plumber for Works Department ongoing recruitment until 

filled. 
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(Full-time, Permanent) 

 

Administration Trainees 

Successful appointment of 1 Administration Trainee-Housing 

3x Administration Trainees ongoing recruitment until filled. 

 

Trade Apprentices-Mechanics 

3x successful appointment 

HR waiting for approval of funding eligibility of students 

 

Trade Apprentices - Plumber 

1x succesful appointment 

HR waiting for approval of funding eligibility of students 

 

Trade Apprentices - Carpentry 

2x successful appointment 

HR waiting for approval of funding eligibility of students 

 

Successful Recruitments: 

 

Position Title Recruitment Update 
 

 

Infrastructure and Technical 

Administration Officer 

( Full-time,Permanent) 

 

Successful candidate starts on 21 June 2021. 

 

Trade Qualified Plumber- Works 

Deparment 

( Full-time,Permanent) 

 

Successful candidate started on 7 June 2021. 

 

HR New Recruitment Drive: 

 

Position Title Recruitment Update 
 

 

Accommoation Coordinator 

( Full-time,Permanent) 

Job advertised dated 11 June 2021 

job add closes 25 June 2021 

Job posted locally and internally, SEEK.Com, LGQA and 

Australian Local Government Job ad Platform. 

Ongoing recruitment until filled. 
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Update on Recruitment of CEO: 

As council engages reputable recruitment agency to undertake comprehensive search and do the 
Executive recruitment of the next Chief Executive Officer and its executive team. Recommended 
timeline to be considered as follows for upcoming CEO’s recruitment. 

 

 

To above proposed timeline means that the engagement of the current temporary CEO will have to 
be extended for a reasonable 2 months period and on a month to month basis if required from 
there after to ensure that below are observed: 

 On-site visit of the successful candidate 

 Executive Hand over of Duties and Responsibilities 

 Employment status and notices that successful candidate has to attend prior to offer. 

 Logistics and other personal timelines and circumstance that successful candidate might 
have to consider prior to joining council. 
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Employee Assistance Program 

Council reported zero usage of the Employee Assistance Program for the month of May 2021. 

All employees are encouraged to utilise this free service. 

EAP is part of New Employee Starter Pack, New Employee Orientation and Induction. 
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FINANCIAL & RESOURCE IMPLICATIONS 

There are no known financial or resource implications resulting from this report. 

 

RECOMMENDATION 

1. That Council receive and notes the content of this report. 

2. That council consider the recommendation noted on this report. 
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